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Percentage female / other, of known gender, in each category

2019 2020 2021 2022 2023 2024
Variance  
2023–2024

1 Active MyECPR account holders 50% 49% 51% 50% 51% 53% ▲ 2.0%

2 Authors submitting to journals 31% 28% 32% 32% 33% 32% ▼ 1.0%

3 Published authors in journals 31% 35% 33% 34% 35% 26% ▼ 9.0%

4 Published authors in books 47% 45% 34.5% 75% 50% 25% ▼ 25.0%

5 Participation in Joint Sessions 45% 51% 50% 51% 52% 53% ▲ 1.0%

6 Participation in General Conference 42% 48% 51% 49% 48% 47% ▼ 1.0%

7 Attendance at a Methods School  
or Signature Course (SC)

56% 58% 43% 59% 60% 57% ▼ 3.0%

8 Joint Sessions Workshop Directors 46% 50% 55% 63% 52% 56% ▲ 4.0%

9 General Conference Section Chairs 50% 55% 51% 52% 55% 56% ▲ 1.0%

10 Methods School / SC Instructors 36% 33% 31% 36% 34% 43% ▲ 9.0%

11 Methods School / SC Teaching Assistants 49% 45% 50% 56% 78% 70% ▼ 8.0%

12 Methods School Academic Convenors  
(and, prior to 2020, MS Advisory Board)

14% 0% 0% 50% 50% 50% ▷ 0.0%

13 Editors of all publications 40% 43% 43% 47% 50% 50% ▷ 0.0%

14 Editorial Board members of all publications 54% 54% 53% 50% 53% 54% ▲ 1.0%

15 House Series Speakers n/a 0% 56% 55% 54% 64% ▲ 10.0%

16 Joint Sessions Stein Rokkan Lecturer/s female female 3 female, 
3 male

male female female ▷ 0.0%

17 General Conference Plenary Lecturer male n/a n/a n/a female female ▷ 0.0%

18 General Conference Roundtable participants 68% 71% 46% 78% 53% 59.5% ▲ 6.5%

19 Prize nominees 32% 41% 41% 43% 47% 49% ▲ 2.0%

20 Prizewinners* 25% 33% 60% 30% 64% 22% ▼ 42.0%

21 Executive Committee members 42%** 42% 50% 50% 50% 50% ▷ 0.0%

22 Speaker of Council 0% 0% 0% 0% 0% 0% ▷ 0.0%

23 Official Representatives 37% 35% 34% 32% 34% 38% ▲ 4.0%

24 Standing Group Chairs /  
Steering Committee members

52% 52% 54% 51% 50% 54% ▲ 4.0%

25 ECPR staff, including Senior Management 74% 70% 68% 57% 68% 73% ▲ 5.0%

26 Senior ECPR Management including Director 80% 80% 80% 80% 75% 75% ▷ 0.0%

*As at February 2025; some 2024 prizewinners yet to be announced **Hana Kubátová replaced Oddbjørn Knutsen in September 2019

Headline statistics
ECPR has achieved or exceeded gender parity in 17 or 65% of 
the 26 key categories below. Exceptional figures include 70% 
female Methods School TAs and 64% female House Series speakers
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MyECPR account holders

2019 2020 2021 2022 2023 2024
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Female 8,628 5,051 3,577 5,518 3,778 1,740 7,170 5,350 1,820 12,273 7,189 5,084 11,116 7,018 4,098 10,273 6,976 3,297

Male 8,756 5,203 3,553 5,823 4,063 1,760 6,999 5,075 1,924 12,313 7,494 4,819 10,925 7,177 3,748 9,324 6,434 2,890

Other 2 1 1 2 1 1 8 0 8 60 45 15 64 44 20

Prefer 
not to 
say

2,361 1,517 844 1,677 1,210 467 2,127 1,631 496 2,965 1,763 1,202 1,959 1,235 726 1,593 1,161 432

Total 19,745 11,771 7,974 13,020 9,052 3,968 16,298 12,057 4,241 27,559 16,446 11,113 24,060 15,475 8,585 21,254 14,615 6,639

Total, of 
known 
gender

17,384 10,254 7,130 11,343 7,842 3,501 14,171 10,426 3,745 24,594 14,683 9,911 22,101 14,240 7,861 19,661 13,454 6,207

% female 
/ other  
of known  
gender

50% 49% 50% 49% 48% 50% 51% 51% 49% 50% 49% 51% 51% 50% 52% 53% 52% 53%

1. Grassroots participation
a. 'My ECPR' account holders

We measure basic engagement by the 
number of active 'My ECPR' accounts held 
by men versus women / other. Anyone 
participating in an ECPR event, or signing up 
to an email list, must have an account. This 
data, if limited to accounts accessed in the 
past three years, therefore gives a sense of 
the size of the active ECPR community. The 

total number of active users was down on 
last year's number, from 24,060 to 21,254. 
The percentage of active female / other 
account holders rose two percentage 
points to 53%, though the gender 
distribution of our account holders has 
remained pretty evenly balanced year 
on year since 2019.

In 2024, the proportion of female / other 
users of known gender from member and 
institutions stood at 52% and those from 
non-member institutions at 53%. It is also 
interesting to note that the number of users 
identifying as ‘other’ rose from two in 2020 
and 2021, to 8 in 2022, but leapt to 60 in 
2023 and stood at 64 in 2024.
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Political Data Yearbook of the EJPR

2019 2020 2021 2022 2023 2024

Authors Authors Authors Authors Authors Authors

Female 19 22 16 19 23 22

Male 37 38 22 35 38 38

Other

Prefer not to say / no record 1 6

Total 56 60 39 60 61 60

% female / other, of known gender 34 37 42 32 38 37

European Journal of Political Research (EJPR)*

2019 2020 2021 2022 2023 2024
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Female 141 17 183 146 15 208 141 15 152 175 43 149 231 54 197 240 76 215

Male 289 40 357 362 29 488 323 33 317 398 103 341 486 124 405 494 151 454

Other 3 4 1 2 2 1 4

Prefer not 
to say / no 
record

10 2 143 273 75 308 95 32 26

Total 433 57 541 508 44 696 474 50 615 850 146 566 1,027 177 699 767 227 673

% female 
/ other, 
of known 
gender 33 30 34 29 34 30 30 31 32 29 29 30 30.5 30 31 33 33 33

*All EJPR figures 2019–2021 refer to lead / submitting author only.  
From 2022, figures are all authors, in line with data reporting on other journals

b. Authors submitting to, and publishing in, journals and book series

Publishing in our journals 

Data for ‘submitted’ and ‘published’ 
articles relate to articles submitted, 
and published, during 2024. Given the 
time between article submission and 
publication, the cohort of submitted  
versus published authors is likely  
to differ slightly. 

We do not currently look at whether 
women are submitting singly or as part 
of teams, and, if so, whether those teams 
are of mixed or single gender.

After a huge leap in volume of  
submissions in 2022 and 2023, in 2024, 

the total number of submitting authors  
fell by 232, to 1,607. The number of 
published authors remained almost 
unchanged, up just four, from 442 in  
2023 to 448 in 2024. 

EJPR enjoyed submissions from 767 
authors, and the proportion of female 
published authors rose three percentage 
points, to 33%. On PDY, female authorship 
dropped by one percentage point, to 37%.

EPSR recorded a slight rise in the volume 
of submitting authors, but a 3% rise in the 
proportion of women submitting. On the 
publication side, however, the percentage 
of female authors dropped a disappointing 
7%, from 31% to 24%.

The picture on EPS is mixed. While only 
21% of submitting authors were female 
– a 24% drop on 2023 – the journal 
maintained 2023's reasonable proportion 
of published female authors: 43%.

After attracting 46% female submissions 
in 2022, the figure on PRX dropped to 
just 30% in 2023, and to a worrying 21% 
in 2024. There was 6% drop, too, in the 
proportion of women published: just 27%.

Overall, the proportion of women 
submitting articles dropped 1% from 33% 
to 32%, and the proportion of published 
female authors dropped 3%, from 35% to 
32%. The proportion of female reviewers 
held steady, at 34%.
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European Political Science Review (EPSR)

2019 2020 2021 2022 2023 2024
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Female 62 10 119 71 17 113 61 18 79 95 31 102 93 26 70 102 24 75

Male 128 19 209 156 35 221 139 54 137 214 55 154 206 57 119 204 77 133

Other 1 1 1 2 3 1 1 1

Prefer 
not to 
say / no 
record

9 1 153 110 135 109 111 109 98

Total 190 29 328 227 52 334 210 73 370 420 86 393 411 83 290 416 101 307

% 
female / 
other of 
known 
gender

33 34 36 31 33 34 30 25 36 29 36 39 30 31 35 33 24 35

*Figures refer to gender of lead / submitting author of each published manuscript  
**Figures include all co-authors of a manuscript

European Political Science (EPS)*

2019 2020 2021 2022 2023 2024**

Su
bm

itt
ed

P
ub

lis
he

d

R
ev

ie
w

er
s 

(a
cc

ep
te

d)

Su
bm

itt
ed

P
ub

lis
he

d

R
ev

ie
w

er
s 

(a
cc

ep
te

d)

Su
bm

itt
ed

P
ub

lis
he

d

R
ev

ie
w

er
s 

(a
cc

ep
te

d)

Su
bm

itt
ed

P
ub

lis
he

d

R
ev

ie
w

er
s 

(a
cc

ep
te

d)

Su
bm

itt
ed

P
ub

lis
he

d

R
ev

ie
w

er
s 

(a
cc

ep
te

d)

Su
bm

itt
ed

P
ub

lis
he

d

Female 22 29 13 18 33 24 29 25 13 9 39 38 43 60 24 10 25

Male 64 62 32 92 54 60 54 27 32 26 62 38 53 78 29 37 33

Other

Prefer not to say 
/ no record

12 2 140 105 91 28 79

Total 86 91 45 110 87 84 95 54 45 175 101 181 188 138 81 126 58

% female / 
other of known 
gender

26 32 29 16 38 29 35 48 29 26 39 50 45 43 45 21 43

*Figures refer to all authors of each article 
**Reviewer data not available at time of publication
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All journals

2019 2020 2021 2022 2023 2024
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Female 240 59 337 270 71 375 259 70 285 369 132 308 383 154 299 358 168 290

Male 535 134 662 703 133 869 555 143 567 755 255 569 781 288 582 758 357 587

Other 1 5 5 3 5 3 2 5

Prefer not 
to say / no 
record

48 5 306 589 325 670 294 489 124

Total 775 193 999 973 204 1,244 814 213 852 1,718 369 1,205 1,839 442 1,178 1,607 525 980

% female 
/ other of 
known 
gender 31 31 34 28 35 30 32 33 33 32 34 39 33 35 34 32 32 34

The Loop: ECPR’s political science blog. All published authors – Blog site launched October 2020

2021 2022 2023 2024

Female 112 114 183 137

Male 186 196 232 164

Total 298 310 415 301

% female 38 37 44 46

Political Research Exchange (PRX)*

2019 2020 2021 2022 2023 2024**
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Female 15 3 22 35 6 30 28 12 41 71 19 19 16 14 8 6 21

Male 54 13 64 93 15 100 39 29 81 82 35 36 36 29 29 23 58

Other 1

Prefer not to say / 
no record

17 10 60 10 162 60 269

Total 69 16 86 128 21 130 84 41 133 213 54 65 214 43 97 298 79

% female / other 
of known gender

21 19 26 27 29 23 42 29 34 46 35 35 30 33 21 21 28

*Figures refer to all authors of each article
**Reviewer data not available at time of publication
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ECPR Press 2019 2020 2021 2022 2023 2024 Total Six-year 
total %

Co-authored / edited: all male 5 1 4 0 1 1 12 36.5%

Co-authored / edited: all female 3 0 0 0 0 0 3 9%

Co-authored / edited: mixed 2 2 2 0 1 0 7 21%

Single-author / editor: male 2 4 1 0 0 2 9 27.5%

Single-author / editor: female 0 0 0 1 0 1 2 6%

Total books published 12 7 7 1 2 4 33

% of books with female 
author / editor

42 29 29 100 50 25

Comparative Politics Series 2019 2020 2021 2022 2023 2024 Total Six-year 
total %

Co-authored / edited: all male 0 1 2 0 2 0 5 25%

Co-authored / edited: all female 0 0 1 0 1 0 2 10%

Co-authored / edited: mixed 2 1 1 1 0 0 5 25%

Single-author / editor: male 1 0 1 1 0 1 4 20%

Single-author / editor: female 0 2 0 1 1 0 4 20%

Total books published 3 4 5 3 4 1 20

% of books with female  
author / editor

67 75 40 67 50 0

 
% books with at least one female author / editor

Publishing in books 

OUP Comparative Politics series, 
and ECPR Press 
We currently collect data only on the 
number of women being published across 
the ECPR Press and Comparative Politics 

series, but not on submissions. Given 
that ECPR Press is now closed to new 
submissions, and only a small number of 
books are published in each series each 
year, percentages can vary wildly year on 
year. Taking both outlets together, though, 
the percentage of books published in 2024 
with a female author or editor sits at 25%.

Of the 53 books published since 2019, 
authorship breaks down as follows:
 
Co-authored / edited: all male 17 or 32%
Co-authored / edited: all female 5 or 9.5%
Co-authored / edited: mixed 14 or 22.5%
Single-author / editor: male 13 or 24.5%
Single-author / editor: female 6 or 11.5%
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Joint Sessions of Workshops

2019 2020 2021 2022 2023 2024

Female 155 182 281 204 210 236

Male 193 174 282 199 192 211

Other 10

Prefer not to say / no record 49 34 65 36 24 29

Total 397 390 628 449 426 476

% female / other of known gender 45% 51% 50% 51% 52% 53%

General Conference

2019 2020 2021 2022 2023 2024

Female 676 808 1,082 904 1,072 893

Male 927 872 1,055 945 1,171 994

Other 1 39 4 2

Prefer not to say / no record 206 142 211 129 173 120

Total 1,809 1,922 2,349 2,017 2,420 2,009

% female / other of known gender 42% 48% 51% 50% 48% 47%

c. Participation at events
The Joint Sessions was the first event to 
pivot to virtual in 2021, when attendance 
was split 50:50. The years since have 
registered a 1% year-on-year rise: 51% 
2022, 52% in 2023, and our highest-ever 
female representation in 2024, at 53%.

In 2023, our General Conference recorded 
a 1% drop in of female participants, 
from 49% to 48%. This slight downward 
trend continued in 2024, with the event 
registering 47% female attendance.

The picture on the Methods School is more 
encouraging. Prior to the pandemic, the 
percentage of women attending graduate 
and early career researcher (ECR) events 
was consistently higher than at the Joint 
Sessions and General Conference. After the 
anomalously low Methods School figure in 
2021, it seems that this is once again the 
case. In 2024, we recorded much higher 
female attendance rates at the Methods 
School / Signature Courses than at either 
the General Conference or Joint Sessions.

Methods School, including (from 2024) Signature Courses

2019 2020 2021 2022 2023 2024

Female 420 497 342 279 301 302

Male 335 353 460 193 200 224

Other 11 1 4

Prefer not to say / no record 62 58 66 26 31 13

Total 817 908 868 509 533 543

% female / other of known gender 56% 58% 43% 59% 60% 58%
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Workshop Directors / Co-Directors – Joint Sessions

2019 2020 2021 2022 2023 2024

Female 23 6 45 49 28 31

Male 27 6 37 29 26 25

Other 2

Prefer not to say / no record 6 1 3 2 5

Total 56 13 82 83 56 61

% female / other of known gender 46% 50% 55% 63% 52% 55%

Section Chairs / Co-Chairs – General Conference

2019 2020 2021 2022 2023 2024

Female 63 75 64 60 66 63

Male 62 62 61 53 55 49

Other 2

Prefer not to say / no record 17 19 1 9 10 9

Total 142 156 126 124 131 121

% female / other of known gender 50% 55% 51% 54% 55% 56%

2. Shaping 
ECPR activities
a. Joint Sessions Workshop  
Directors and / or General  
Conference Section Chairs

Workshop Directors at the Joint Sessions 
and General Conference Section Chairs 
play a key role in shaping the academic 
programme of these high-profile 
events, and, by extension, the agenda 
for the discipline during that period. 
Workshops and Sections are selected by 
members of the Executive Committee, 
based on a competitive process. 

Female representation at the 2020 and 
2021 virtual Joint Sessions of Workshops 
was at or above parity. The 2022 hybrid 

event in Edinburgh recorded the highest-
ever figure of 63%. For Toulouse 2023, 
this had dropped back down to 52%. 
Happily, the 2024 event in Leuven 
registered a 3% rise, to 55%. 
For the third year in a row, we recorded a 
1% rise in the proportion of female Section 
Chairs, from 54% in Innsbruck 2022, to 55% 
in Prague, and up to 56% at Dublin 2024.

The substantial dataset of more than 2,000 
participants at the General Conference 
means figures from this event can be said 

to reflect most accurately general trends in 
the profession. So, while it is disappointing 
that the percentage of grassroots female 
/ other participants remains below parity, 
it is most encouraging that the percentage 
of female representation at leadership level 
has now stood at 50+% for five successive 
years; indeed, it has now done so at both 
the Joint Sessions of Workshops and at 
the General Conference.
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b. Methods School and Signature Course Instructors, 
Teaching Assistants, and Academic Convenors

From 2005–2021, the Methods School  
was led by three male Academic 
Convenors. In 2022, two new Convenors 
were appointed: one female, one male, 
finally achieving parity. 

At Methods School Instructor level, the 
proportion of women remains below parity, 
though the figure has risen an encouraging 
nine percentage points in one year, to an 

all-time high of 43%. For some years now, 
female representation at Methods School 
Instructor level has been one of our key 
areas of concern, so it is heartening to see 
– finally – a figure nearer gender balance.

ECPR and the Academic Convenors will 
monitor these figures carefully to ensure 
we do not lose upward momentum.
Female representation at TA level is far 

more encouraging. The numbers suggest 
that young female scholars will filter 
upwards to Instructor level in greater 
numbers as the years progress.

At 2023 events, female representation at 
TA level hit a high of 78%. While this had 
dropped eight percentage points, to 70%, 
in 2024, it remains comfortably above 
parity. 

Methods School and (from 2024) Signature Course Instructors 2019 2020 2021 2022 2023 2024

Female 25 19 16 21 13 15

Male 45 38 37 37 25 20

Other 1

Prefer not to say / no record 29 24 6 6

Total 88 81 54 64 38 41

% female / other of known gender 36 33 31 36 34 43

Methods School and (from 2024) Signature Course Teaching Assistants 2019 2020 2021 2022 2023 2024

Female 27 18 14 10 14 7

Male 28 22 14 8 4 3

Other

Prefer not to say / no record 3 7 2

Total 58 47 28 18 18 12

% female / other of known gender 49 45 50 56 78 70

 2024



 2024
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Shaping events
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Editors of ECPR publications 2019 2020 2021 2022 2023 2024

European Journal of Political Research (EJPR)

Female 2 2 2 2 2 2

Male 1 1 1 1 1 1

Political Data Yearbook (PDY) of the EJPR

Female

Male 3 3 3 3 3 3

European Political Science Review (EPSR)

Female 1 1 1 (2)* 2 2 2

Male 2 2 2 (1)* 1 1 1

European Political Science (EPS)

Female 2 2 2 (3)* 3 (2)* 2 2

Male 2 2 2 (1)* 1 1 1

Political Research Exchange (PRX)

Female 5 10 10 9 (8)* 2 2

Male 6 11 11 10 (9)* 2 2

ECPR Press (Ceased accepting new manuscripts in 2021)

Female 1 1 1 (0)*

Male 3 3 3 (2)* 2

Comparative Politics series

Female 1 1 1 1 1 1

Male 1 1 1 1 1 1

The Loop: ECPR’s political science blog – launched late 2020

Female 1 1 1 1 1

Male 1 1 1 1 1

Total 30 42 42 38 20 20

% female 40 43 43 47 50 50

 
Editorial Board members 2019 2020 2021 2022 2023 2024

European Journal of Political Research (EJPR)

Female 14 18 17 10 15 11

Male 10 12 13 10 14 12

Political Data Yearbook (PDY) of the EJPR**

Female 8

Male 10

European Political Science Review (EPSR)

Female 15 15 13 10 17 17

Male 15 15 15 13 13 13

European Political Science (EPS)

Female 13 11 10 11 12 12

Male 10 9 8 8 8 9

Political Research Exchange (PRX)

Female 6 6 6 6 6 5

Male 6 6 4 6 6 5

Total 89 92 86 74 109 84

% female 53 54 53 50 53 54

c. Editors and 
Editorial Board 
members of 
all publications
Editors of ECPR publications play 
a high-profile role in the community, 
shaping the research agenda and 
profile of the discipline through their 
day-to-day editorial work and through 
cross-publication initiatives that 
aim to develop wider organisation 
strategies or policies. 

In 2024 the percentage of female 
Editors across all publications stood 
at exactly 50%, matching last year's 
highest-ever figure.

Every editorial team is either gender 
balanced or with a higher proportion 
of women. The exception is PDY, 
which remains the one publication 
with no women on its editorial team.

Our Editors are responsible for 
the appointment and overall 
composition of the Editorial Boards 
of their publications. Significant 
improvements have been made in this 
area since 2018. All editorial teams 
now proactively appoint more women 
to their boards when vacancies arise.

Between 2022 and 2023, the number 
of people appointed as Editorial Board 
members across the portfolio saw a 
significant rise, from 74 to 91. This 
year also sees a 1% rise in the overall 
proportion of female Editorial Board 
members across our entire publishing 
portfolio, from 53% to 54%.

Sources 2019–2020:  
Historical (published) record;  
2021–2022: ECPR knowledge

* Editorial teams changed  
partway through 2021

** In 2024, a new Board was 
appointed with a 50:50 gender  
split, assuming post from 2025
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3. High-profile participation 
and recognition
a. House Series, Joint Sessions, and General Conference

Often, the most visible people at an ECPR 
event are those delivering the Plenary 
Lecture or taking part in a Roundtable.

To date, the General Conference Plenary 
Lecture has been delivered by a woman 
only three times, in 2013, 2023 and 2024. 
Four female speakers have delivered the 

Joint Sessions Stein Rokkan Lecture solo, 
in 2017, 2019, 2023 and 2024. The 2021 
Lecture took the form of a Roundtable-style 
discussion, involving three female and  
three male panellists.

In 2024, seven General Conference 
Roundtables were scheduled, across which 

22 of the 37 panellists, or 59.5%  
of speakers, were female.

In our House Series of Lectures and online 
Roundtables, inaugurated in 2020, the 
proportion of women taking part has 
exceeded 50% for three consecutive years, 
and in 2024 stood at a robust 64%.

Joint Sessions 2019 2020 2021 2022 2023 2024

Stein Rokkan  
Lecturer / speakers

female female 3 female, 3 male (this Lecture 
was delivered as part of 
ECPR’s House Series)

male female female

General Conference 2019 2020 2021 2022 2023 2024

Plenary lecture giver male n/a; pandemic n/a; pandemic no lecture female female

Roundtable Chairs 
and Speakers

F M F M F M F M F M F M

Roundtable 1 3 2 2 3 3 3 3 2 3 3 2 4

Roundtable 2 4 1 6 3 1 5 2 3 2

Roundtable 3 4 1 3 3 2 4 4 1 4 2 3 3

Roundtable 4 3 2 4 2 3 3 1 2 3 4 2

Roundtable 5 2 3 4 1 4 2

Roundtable 6 2 3 3 2

Roundtable 7 2 2

Total 14 6 15 6 12 14 14 4 17 15 22 15

% female 70 71 46 78 53 59.5

House Series 
launched 2020

2020 2021 2022 2023 2024

Speaker/s male 5 female, 4 male (this total figure 
includes Stein Rokkan Lecture 
speakers; 3 female + 3 male)

11 female 
9 male

15 female 
13 male

14 female 
8 male

% female 0 56 55 54 64
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Stein Rokkan Prize
2019 2020 2021 2022 2023 2024

Female nominees 15 7 9 7 14 13

Male nominees 32 17 17 28 23 21

Total 47 24 26 35 37 34

% female 32% 29% 35% 20% 38% 38%

Winner in year male male male female female female

Lifetime Achievement Award – biennial
2019 2020 2022 2024

Female nominees No award in 2019; postponed  
to coincide with ECPR’s 50th 
anniversary in 2020. 

Prize henceforth awarded  
in even years.

4 5 9

Male nominees 7 9 4

Total 11 14 13

% female 36% 36% 31%

Winner male male and female male and female

Rudolf Wildenmann Prize
2019 2020 2021 2022 2023 2024

Female nominees 3

No award in 2020 
because the full  
Joint Sessions did  
not take place.

11 2 4 7

Male nominees 9 5 2 2 7

Total 12 16 4 6 14

% female 25% 69% 50% 67% 50%

Winner male male male female male

Jean Blondel PhD Prize
2019 2020 2021 2022 2023 2024

Female nominees 7 7 8 12 3 11

Male nominees 12 4 10 10 9 6

Total 19 11 18 22 12 17

% female 37% 64% 44% 55% 25% 35%

Winner female female male male female male

b. Prize nominees and recipients

ECPR awards prizes each year to recognise 
achievement across the discipline and 
scholarly career path. Prizes are awarded 
for papers presented at events, articles and 
books published, outstanding PhD theses, 
excellence in teaching at our Methods 
School, and for general career achievement. 

At the time of writing (February 2025), 
we had awarded nine 2024 prizes. 
Among the nominations received, 49% 
were for women, up 2% from 2023's 

47%. Sadly, despite the relatively high 
levels of nominations, only two women 
were honoured: Anu Bradford claimed 
the prestigious Stein Rokkan Prize, and 
Myra Marx Ferree was joint recipient, 
with Richard S. Katz, of our Lifetime 
Achievement Award. 

The 2024 EPS Jacqui Briggs prize and Loop 
Best Blog prize are yet to be announced. 
Once our juries decide on the winners, 
the complete 2024 picture will emerge.
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Political Theory Prize – inaugurated 2021
2021 2022 2023 2024

Female nominees 10 5 1 5

Male nominees 11 4 5 0

Total 21 9 6 5

% female 48% 56% 17% 0%

Winner female female male female

Rising Star Award – inaugurated 2020
2020 2021 2022 2023 2024

Female nominees 13 6 15 9 8

Male nominees 19 18 13 11 14

Total 32 24 28 20 22

% female 41% 25% 54% 45% 64%

Winner female female male male male

Mattei Dogan Foundation Prize in Political Sociology – biennial
2019 2020 2022 2024

Female nominees Prize not awarded; moved to 
2020. Will now be awarded 
in even years.

0 1 0

Male nominees 2 2 1

Total 2 3 1

% female 0% 33% 0%

Winner male male male

EPS Jacqui Briggs Prize
2019 2020 2021 2022 2023 2024

Winner male male male male male and female TBA April 2025

Joni Lovenduski PhD Prize in Gender and Politics – biennial
2019 2021 2023

Female nominees 11 8 14

Male nominees 2 1 2

Total 13 9 16

% female 85% 89% 88%

Winner 2 female female 2 female

Hedley Bull Prize in International Relations
2019 2020 2021 2022 2023 2024

Female nominees 2 6 3 12 11 11

Male nominees 4 6 6 10 12 10

Total 6 12 9 22 23 21

% female 33% 50% 33% 55% 48% 48%

Winner male male female joint male male male
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All prizes since 2019
2019 2020 2021 2022 2023 2024**

Female nominees 27 37 61 59 64 71

Male nominees 57 53 86 78 71 74

Total 84 90 147 137 135 145

% female 
nominees

32% 41% 41% 43% 47% 49%

Female winners 1 2 6 5* 8* 2*

Male winners 3 4 4 10* 6* 7*

Total 4 6 10 15 14 9

% female  
winners

25% 33% 60% 30% 57% 22%**

*Prizes may be awarded jointly; the total number of prizewinners is therefore higher than the number of prizes awarded 
**Situation in February 2025; several 2024 prizes were yet to be announced at the time of writing

Dirk Berg-Schlosser Award – suspended indefinitely in 2023
2019 2020 2021 2022 2023

Winner 1 female  
1 male

1 female  
1 male

female 1 female  
1 male

No eligible 
nominations in 
2023

Cora Maas Award – suspended indefinitely in 2023
2019 2020 2021 2022 2023

Winner 1 female 2 male female female male female

The Loop Best Blog Prize – inaugurated 2022
2022 2023 2024

Female nominees 10 8 12

Male nominees 4 7 6

Total 14 15 18

% female 71% 53% 66%

Winner male male TBA spring 2025
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EPSR Early Careers Prize – inaugurated 2023
2023 2024

Winner 2 female TBA June 2025



 2024
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All prizes – nominees

All prizes – winners
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4. Governance 
and operations
a. Executive Committee members
The ECPR’s Executive Committee (EC) is 
its Board of Trustees. The EC has ultimate 
responsibility for running the organisation. 
Our twelve EC members each serve 
a six‑year term. Election is staggered 
every three years. 

Any scholar from a Full Member institution 
can nominate themselves for election. 
They must then receive sufficient 

endorsements from Official Representatives 
to go forward to the final ballot, in which 
all ORs are invited to vote. 

The 2018–2021 EC comprised five women 
and seven men – the highest proportion 
of women since ECPR’s founding. When 
Oddbjørn Knutsen sadly passed away in 
2019, he was replaced by Hana Kubátová, 
the candidate with the next-highest 

number of votes from the 2018 election.

The election process for the next EC cohort 
opened in October 2020, concluding in 
February 2021. At this election the new 
rules applied, and we ran two parallel 
ballots for female and male candidates. 
Three members of each gender were 
subsequently elected, finally enabling 
the EC to reach gender parity. 

b. Speaker of Council 

The post of Speaker of Council was 
established in 2013. It is the liaison point 
between the Executive Committee and 

ECPR’s Council of Official Representatives. 
David Farrell was elected to the post in 
2013, and held it until 2017. In 2018, 

Thomas Poguntke was elected Speaker 
as a result of an open call and election, to 
which there were no female candidates. 

Executive 
Committee

2000–
2003

2003–
2006

2006–
2009

2009–
2012

2012–
2015

2015–
2018

2018–
2021*

2021–
2024

2024–
2027

Female 2 3 3 3 3 3 4 (5) 6 6

Male 10 9 9 9 9 9 8 (7) 6 6

*Hana Kubátová replaced Oddbjørn Knutsen in September 2019

c. Official 
Representatives
Each member institution appoints 
an Official Representative (OR) as 
a key contact between their university 
and ECPR. ORs act as figureheads 
for ECPR membership within their 
institution. The OR also has a seat 
on Council. The percentage of ORs of 
known gender rose 2% in 2023, and 
another 4% in 2024, bringing it to its 
highest-ever level of 38%.

Official 
Representatives

2019 2020 2021 2022 2023 2024

Female 110 109 82 96 113 108

Male 195 203 158 160 169 174

Other

Prefer not to say / no record 2 59 49 48 30

No OR nominated 6 13

Total 305 320 312 305 330 312

% female / other, of known gender 36% 35% 34% 32% 34% 38%
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e. ECPR staff and operational management
ECPR’s administrative offices are based 
in Colchester, Essex. Staff deliver all ECPR 
activities and services, organised across 
four departments. In 2024, Finance and 
Operations merged to become Compliance. 
At December 2024, ECPR employed 26 

staff: 19 women and 7 men. There was 
a strong bias towards women in Events 
and Communications, which employed 
only two men during the period 2019–
2024. Over that same period, all members 
of the IT department were male. Since 

2019, ECPR has been led by a female 
Director, and the Senior Management 
Team (excluding Director) comprises 
two women and one man. The Events 
and IT Departments are now managed 
by Mark Kench, formerly IT Manager. 

ECPR staff by department – staff count made in December each year

2019 2020 2021 2022 2023 2024
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Finance 2 1 2 1 2 3 2 3 2 3

Compliance 4 2

Events 6 5 5 7 6 1 5

Communications 4 5 6 1 7 1 1 9 9

IT 4 5 4 5 5 5

Operations 1 1 1 1 1 1

Director 1 1 1 1 1 1

Total by gender 14 5 14 6 14 7 1 12 10 1 19 9 19 7

Grand total 19 20 22 23 28 26

% female / other 74% 70% 68% 57% 68% 73%

d. Standing Group / Research Network Steering Committees
Under ECPR’s auspices sit 67 (at the time 
of writing) thematic groups, covering a 
broad and diverse range of topics and sub-
fields of political science. These Standing 
Groups and Research Networks have their 
own memberships and activities, including 
events and publications. They are vital for 
nurturing and developing all corners of 

the discipline, helping to ensure that ECPR 
remains a fully inclusive, broad church.

Each group is governed by a Steering 
Committee, on which one member acts as 
Chair, overseeing the running of the group 
and serving as a liaison point with the 
Executive Committee and ECPR staff. 

Steering Committee members enjoy 
a high-profile, influential position allowing 
them to shape and steer ECPR’s work 
broadly, alongside their specific field of 
research. In 2024, 54% of all Steering 
Committee members of known gender 
were female or other (non-binary), 
matching the highest-ever figure in 2021. 

Standing Group Convenors /  
Steering Committee Members / Chairs

2019 2020 2021 2022 2023 2024

Female 108 115 138 128 125 140

Male 99 104 115 95 99 122

Other 1 1

Prefer not to say / no record 3 37 27 28 28

Total 207 222 290 250 253 291

% female / other of known gender 52% 52% 54% 51% 50% 54%
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Senior Management Group, including Director – staff count made in December each year

2019 2020 2021 2022 2023 2024

Female Male Female Male Female Male Female Male Female Male Female Male

Director 1 1 1 1 1 1

Head of Finance 
/ Compliance

1 1 1 1 1 1

Events  
Manager*

1 1 1 1

Head of  
Communications

1 1 1 1 1 1

Head of IT / 
IT and Events**

1 1 1 1 1 1

Total 4 1 4 1 4 1 4 1 3 1 3 1

% female 80% 80% 80% 80% 75% 75%

* Following a departmental reorganisation, this role became redundant in April 2023 
** From 2023, the Head of IT also assumed responsibility for the Events department
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Summary and 
conclusions
ECPR has made further progress towards meeting its goals 
to increase female representation in all networks, activities 
and events, and is planning events later in 2025 focused on 
removing obstacles to women's career advancement

Publishing

On EJPR the proportion of female 
published authors rose 3%, to 33%. On 
PDY, female authorship dropped to 37%. 
EPSR saw a disappointing 7% drop in 
female published authors, to 24%. The 

proportion of women publishing on PRX 
fell to just 27%. EPS enjoyed the highest 
proportion of published female authors: 
43% – but still well below parity.

Across all journals, submissions from 
women dropped 1%, to 32%, and the 
proportion of published female authors 

dropped from 35% to 32%.

The proportion of female published 
authors on The Loop was 46% – higher 
than on any journal. From January 2025, 
The Loop's production team is imposing 
a gender quota on its published output, 
aiming to achieve parity by year end. 
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Events

Grassroots representation at the Joint 
Sessions stood at an all-time high of 53%. 
Representation at Workshop Director level, 
enjoyed a 3% rise to a healthy 55%. 

The General Conference recorded a 
slight fall in female participation, to 47%. 
Encouragingly, the proportion of female 
Section Chairs stood at a robust 56%.

At both of ECPR's flagship events, 
the percentage of female representation 
at leadership level has remained above 
50% for five successive years.

Training

At grassroots level, female participation  
at the Methods School and Signature 
Courses stood higher than at either the 
General Conference or Joint Sessions,  
at 58%.

The proportion of women at Instructor 
level enjoyed a reassuring 9% rise, to 
43%. Female representation at Instructor 
level has remained low for some years, so 
although the percentage remains below 
parity, it is cause for cautious optimism.

Among Teaching Assistants, 70% were 
female. We will nurture this cohort of 
young female methodologists in the hope 
that they will advance to Instructor level as 
the years progress.

Prizes

A very mixed picture. Although, at the 
time of writing, 49% of 2024 nominations 
were for women, only two women had 
been honoured with prizes, representing 
a substantial 42% drop on the previous 
year. In mitigation, prizewinners are 
an extremely small sample, so not 
representative of ECPR participation in the 
way of, say, our General Conference. 

We were particularly pleased to celebrate 

Stuart Turnbull-Dugarte's 2023 Rising 
Star Award. Stuart's path-breaking 
work on LGBTQ+ voting behaviour and 
representation has been recognised by 
his peers, and has led to many influential 
publications in peer-reviewed journals.

We must continue to impress upon our 
community the importance of nominating 
female candidates at rates significantly 
above parity, to achieve a more even split 
among the winners. 

Standing Groups and 
Official Representatives

The percentage of ORs of known gender 
rose 4% in 2024, bringing it to an all-
time high of 38%. 54% of all Steering 
Committee members of known gender 
were female or other (non-binary), which 
matches our highest-ever figure, achieved 
in 2021.

Looking ahead

This year’s report highlights ongoing 
challenges in gender representation 
across ECPR activities. Of particular 
concern is the decline in female 
contributors to our publications.

While structural change at institutional 
levels may be slow, there is much that 
our community can do to address these 
issues. Progress will not come from 
passive commitment but from tangible, 
collective efforts to identify and remove 
the barriers preventing women — 

particularly those from underrepresented 
backgrounds — from fully participating in 
political science research and publishing.

In the coming year, ECPR will take 
steps to understand these challenges in 
greater depth, and implement targeted 
support. As part of this, we will introduce 
activities designed to encourage women 
in publishing, providing practical guidance 
and support. Initiatives include a House 
Series talk, and a General Conference 
Panel focused on removing obstacles to 
gender‑based career advancement.

At the same time, the responsibility 
for change does not rest solely with 
organisational initiatives. More senior 
academics can take active steps 
by mentoring early-career female 
scholars, citing their work, and creating 
opportunities for participation in panels, 
networks, and editorial processes.

Editors and reviewers must remain aware 
of biases in selection and feedback, 
ensuring publishing pathways are as 
open and accessible as possible. And 
ECPR will remain open to suggestions, 
ideas and initiatives from the community 
that aim to address issues of inequality, 
access and representation.

Progress is not out of reach. The strength 
of ECPR lies in its member institutions, 
its Standing Groups and Research 
Networks and its individuals. Through 
collective engagement, we can ensure 
that academic publishing and the wider 
discipline continue to move towards 
greater inclusivity and representation.


